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Objectives of the study

To explore the following three areas in the first year
experience of AD students through WPD (Whole Person
Development):

1 Adaptation to the world of higher
education

2 Rebuilding of confidence

3 Development of leadership through self-
discovery



HKBU Whole Person Development

Art Appraciation

Spiritual Quest

Civic Responsibility

Community Care

Cultural Engagement

FPeer Relationship

Intellectual Capacity

Health Maintenance
Physical Fitness

Emotional Health
Self Appreciation

“Whole Person
Development” is a
progressive process
through which the
intellectual, physical,
professional,
psychological, social and
spiritual capacities of an
individual can be

holistically enhanced
(HKBU SA website).

Source: http://sa.hkbu.edu.hk/home/about-sa/whole-person-development-enhances-the-capacity-to-nourish-graduate
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Build students with effective self-management
and study skills.

The week-long programme
provided me with
useful information and
coaching for a smooth and
smart start at OE .
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Lam Wing Chung, William
Psychology
Yenr1 (201815
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Freshmen Bridging Programme

Shape attitude and mindset of new students
on being effective college students.

Leadership Training Programme
Nurture students to be young leaders of
integrity, responsibility and compassion.

Being a committes member of
CIE Student Society (CIESS) rebeased

mmy potential to be a leader with
responsibility and social competence

Chan Hon Ting, lennifer
Creative Communication
Yisar 2 (2014-15)

Recognise individual unigueness,
set career / life goals and
develop action plans.

DEVELOP
YOUR
POTENTIALS

Psychological Testing wer,sos 7o
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Provide knowledge, skills and training
for non-JUPAS and selffunded degree

applications.

The internship experience at the
Hospital Authority confirmed
my career poal of becoming
a heatth care professional

Chan Kwan Yu
Hutrition and Food Management
Year 2 (201415

Internship Programme

Develop the work attitude and
competence of students.
Clarify and confirm their career goals.

Academic & Cultural Exchange
Fragmmpme

Expand students’ global horizons and
increase their awareness as global citizens.

| joined the tours to Australia and Taiwan
in summer 2004 which raised my
confidence in using English and clarified
my career path in the media induskry,

‘Service Learning Programme

Cultivate students’ sense of altruism and
being servant leaders in the community.

Leung Ho'Yin, Tony

Media and Social Communication
Year 3 (2014-15)



Adopting ADRI in
new WPDP
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Sources:adapted from http:



New Whole Person Development
Programme (WPDP)

AY2015-16 onwards

Target: all Year 1 students

Design of programme is to focus on the
following domains: psychological, social,
spiritual, and professional.




Approach



Area 1
“Adaptation’

Area 2
“Rebuilding
Confidence”

Area 3
“Self-discovery” and

“Leadership”

Helping students to adapt to the
world of higher education

Helping students to rebuild loss of
confidence after the experience of
public exam and to look at
education in a new perspective

Helping students to develop a
sense of leadership as they
revitalize their self-narratives

Psychological
Social
Spiritual
Professional



Deployment



The new WPDP Implementation Team

 The Student Development Centre (SDC) is
responsible for the design, overall coordination and
implementation of the project.

Existing full-time staff:

1 Centre in-charge of Student Development Centre
* 1 Lecturer (Project Contact Person)

5 Guidance Counselors

1 Student Development Officer

2 Assistant Student Development Officers

3 Student Development Assistants




With full support from management:

Mode
* Fixed and flexible
sessions

« Total 111 sessions (64
fixed + 47 flexible

Requirement .
sessions)

6 sessions In Year 1

« Weekly sessions must
address all four of the
target WPD domains
(Psychological, Social,
Spiritual, Professional)




Fixed sessions

Shek Mun Campus

Kowloon Tong Campus
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Fixed sessions

Week SMC Audttorium (500ppl) SMC lecture theatre[150 ppl) KTC 708 Room |90 ppl)
Positive Life Inspiration: Thematic Art | Building MY Portfolio Briefing Sessions
Jamming =TE BB i) CIE Professional Mentorship
=FE . ESETTE Enhanding competitiveness by Programme [PMP)
wesk 1 | Co-create a positive community in displaying my unique experience and 2] CIE Internship Programmes
lan27 | exploring our life inspiration via art abilities
jamming To introduce the objectives and
getails of TWO upcoming
programmes for CIE students
Briefing Sessions Building MY Portfolio Positive Life Inspiration: Thematic Art
1) CIE Professional Mentorzhip | =2 E /) BE Iamming
Programme [PMF) Enhancing competitiveness by 'E .- ENEES
week 2 2) CIEInternzhip Programmes | dizplaying my unigue experience and | Co-Create a positive community in
Feb3 abilities exploring our life inspiration via art
To introduce the objectives and jamming
details of TWO upcoming
programmes
Week 3 Fﬁnﬂt%
Building MY Portfolio Lte Dizlogue =tz How to make choice and get prepared
=2riE/RE [Honorable guest speaker: Dr. Sam for coming Summer Intemships?
Wweek 4 | Enhancing competitiveness by Lau, Director, CIE)
Feb17 | displaying my unigue experience and | Share life Virtues in dialogue andre- | TO prepare students for negessary
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Feh24 To prepare students for necessary planning
interview skills for summer
internships.
Strengths finders Practicing Problem Solving LTe Dalbozue =m@ =t 2
BEFSNES EErEEEE [Honorable guest speaker: Dr. Sam
Week 6 | Developing my top strengths for life | To arouse motivation to solve Lau, Director, CIE)

Marz planning problems via games and exercise Share life Virtues in dialoguee and re-
authorize our life story through
narrative approach.
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wesk7 | BEENESE How tolead every time you Spesk: | BE3E7? X 35558
Mar 2 | Deyeloping my top strengths for ife | Move From Informnation to Inspiration | To arouse motivation to solve
planning problems yia zames and exergise
Intimacy Relationship Meet CIE Student Leagers Be a HERO B Ee
Wesk & HE-EJe? EEAESEER Developing positive internal resours
Mar 16 Boundaries: When to Say Yes, Howto | To share the experience of CIE for effective learning
Say No, to Take Control of Your Life student leaders and encourage
students to be leader
Be 2 HERD B e INtimacy RERTORERIp MEET CIE STUGENT LEagers
Wesk g | DEVEIoRIng positive internal resources HEE - Ee FERAESESe
War 23 for effective learning Boundaries: When to 52y Yes, How to | To share the experience of CIE
Say Mo, to Take Control of Your Life | student leaders and encourage

students to be leader







Results




1. Participation:

Flexible sessions

No. of No. of
Sessions Participants

64 9,202 47 934 111 10,136

2. Quantitative Feedback:
Mean rating of all sessions: 4.01 out of 5.00



1. Participation

1-3 sessions: 4%

0 sessions: 1%

4-5 sessions: 5%

More than 6
sessions

19%

\




2. Quantitative Feedback

Semester T

Flexible session
Total No. of WPDP Sessions 40 23

Total No. of Participants Attended 5447 128
Total No. of Feedback Form Received 5149 122
Mean Rating of WPDP sessions: 3.95outof 5.00 4.15 out of 5.00

Semester 2

Flexible session

Total No. of WPDP Sessions: 24 24

Total No. of Participants Attended: 3755 806

Total No. of Feedback Form Received:  [Ry//: 785

Mean Rating of WPDP Sessions: 3.89 out of 5.00 4.16 out of 5.00




No. of Sessions under
each of the three areas

Description of each area

Area 1 Helping students to adapt to the 5 3.99
“Adaptation” world of higher education
Area 2 Helping students to rebuild lossof 56 4.06
“Rebuilding confidence after the experience of
Confidence” public exam and to look at

education in a new perspective
Area 3 Helping students to develop a 50 3.99

“Self-discovery” sense of leadership as they
and “Leadership” revitalize their self-narratives

Total : 111 4.01



Area One - “Adaptation”

Some titles of workshops/seminars No. of Total no. of | Mean score of
Sessions students sessions

attended (5 as highest)

» Effective Time Management for
College Students (effective time d 1401 3.99

planning on study, family, friendship
and rest time)
« “A” Paper Workshop

(strategies for scoring A in writing
papers)

Apart from WPDP, the following was 4 142 3.77
also conducted to facilitate college :
adaptation

* Freshmen Bridging Programme



Area Two - “Rebuilding Confidence”

Some Titles of workshops No.of |Totalno. | Mean score
Session | of of all

S students | sessions
attended

* Smart Job Seekers Network - MBTI Workshop 57 3742 4.06
« Personality Dimensions (self-understanding) ’
» Personal Statement Workshop
 Be a HERO (developing the psychological
resources)
* Developing positive image and interviews
* Professional Imaging & Business Etiquette
« Self-directed search (career exploration)
 Self-Confidence inside out




Area Three -
Leadership via self-discovery

Some titles of workshops/seminars Total no. | Mean Score of
sessions | of students | sessions

attended

» Student Leadership Development 50 4903 3.99

Programme Series:

(a) Understanding and Managing yourself
(b) Team Building and Management

(c) From Followers to Leaders

(d) Speaking as a Leader

Viewing Myself in 5 Aspects (decision
making and responding to challenges)
« Life Dialogue (sharing life virtues in
dialogue and life story through
narrative approach




Focus Groups on
First Year Experience

Reflection of first year experience on the 3 areas of “adaptation”,
“rebuilding confidence” and “leadership”




Area One -"Adaptation”

Students’ Comments:

Sense of autonomy and
independence was
enhanced through the
experience of picking
workshops to suit that

own needs in the new
WPDP.

Initial nervousness and shyness
at the beginning of their first
semester were overcome when
they had to attend so many
different classes, workshops
and seminars.

Effective Time
Management Workshops
were most useful to
them




Area Two - “Rebuilding Confidence”

Students’ Comments:

A new sense of self was developed through
meeting students with different abilities and
social economic background in classes and
outside of classes.

Speaking up in class/seminars and
speaking to people they do not know
helped students to rebuild
confidence, e.g. through interactions
and receiving feedback from others.

MBTI and Personal Statement Workshops
were considered as most useful in helping
students to re-discover their strengths,
interests and values, revitalizing their

ense of self.



Area Three - Leadership
via self-discovery

Students’ comments:

Realizing the importance of

Life Dialogue Workshop connecting with others.

through narrative approach is
very useful

Strong motivation to join
service learning,

ambassador schemes, and
student societies.

Students were more ready to
develop problem-solving skills
and plan ahead for their
future.




Improvements



Challenges

Students prefer more
sessions to fit individual
schedule.

Improvements

More flexible sessions to be
offered.

A wider coverage of topics
addressing the target
domains.

Collaboration with academic divisions and
units to conduct WPDP workshops.

Strategies to engage
students.

Smaller size workshops to be designed in
order to facilitate interaction between
students.

Workshop content covering “locating
strengths”, “self-discovery”, “leadership”,
could be further enhanced.

Helping students who are
not able to meet basic
requirements.

Stronger emphasis and promotion during
NSO and semester time on the new WPDP.



Thank you !
Q&A
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